EQ-1 2.0° and EQ 360 Reports # EQs3e0
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Being certified in the EQ-i 2.0° and EQ 360 gives you access to a range of products within the EQ-i 2.0® Universe.

Coach Report

Helps you better understand how results were derived,
allowing for better interpretation to enable valuable
client feedback. Includes follow up questions, item level
responses, and a guide on how to conduct a debrief.

Client Report

Introduces the EQ-i1 2.0° model and a

detailed, personalized interpretation for
each of the 15 subscales complete with
strategies for action and development .

There are a number of reports within the
EQ-i 2.0° Universe of Solutions that you
can use individually or together to meet
the development needs of your clients
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EQ-i1 2.0
Workplace Report

Designed to be used during
coaching and development
situations In work settings for all
individuals Iin an organization.

Focused on the impact of
emotional intelligence at work and
offers suggestions for working more
effectively In one's role with
colleagues, supervisors, and clients.

Unique Features:

0 An overall picture of your client’s results.

O Deeper insights into the impacts of each
subscale on the emotional, social, and
behavioral aspects of work.
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EQ-i 2.0
Leadership Report

Links a person’s self-evaluation of
their emotional intelligence and
leadership development.

Provides a comprehensive overview
of how the person’s emotional
intelligence compares to that of
other leaders and gives insight into
their leadership strengths and areas
of development.

Unique Features:

0 A Leadership Potential Page
Explains how your client’s EQ-1 2.0° results
impact their functioning in four key
leadership competencies.

0 Leadership Bar
Highlights how your client’s scores fare In

comparison to top leaders.
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EQ-i 2.0
Group Report

Allows for deeper insights into a
group’s strengths and areas where
the group can be more effective.

Enables discussion around team-level
implications of emotional intelligence.

Unique Features:

0 Group Pattern Analysis Page
View the relationship between individual
scores and group averages In an easy to
interpret graph.

0 Subscale Pages
A snapshot of group results for each

subscale including the distribution of
responses and scores.
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Workplace
EQ 360 Report

A multi-rater measure of emotional
iIntelligence (El) designed to
provide people with a complete
view of a client’'s emotional and
soclal functioning.

The client's report combines their
self-evaluation of El with their raters,
providing a rich understanding of
their El capabillities.

Unique Features:

0 Profile Gap Analysis
ldentify blind spots, allied strengths, and
developmental opportunities.

0 Rater Response Summary
Easy to interpret one-page summary of
responses from all rater groups.
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Leadership
EQ 360 Report

A multi-rater report that helps you
view your client’s scores through a
leadership lens. This report iIs the
mMost comprehensive examination of
a leader’s emotional intelligence.

Provides an In-depth look at El
strengths and weaknesses through
the lens of leadership. Compare how
your client sees themselves with
observations from others, offering a
complete 360-degree perspective
on your client’s El profile.

Unique Features:

0 Profile Gap Analysis
ldentify blind spots, allied strengths, and
developmental opportunities.

0 Rater Response Summary
Easy to interpret one-page summary of
responses from all rater groups.

To view sample reports, log into your TAP_Account = click on EQ-i1 2.0° or EQ360 product logos = Click on Resources on the left.

For more information about the EQ-1 2.0° Full Suite of Reports, please call 1 800 456 3003 or emall us at talentcontent@mhs.com

IN Follow MHS Talent Development on Linkedin
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